
PROJECT OVERVIEW:
> �Renovate 31,800 square feet of existing 

Technology & Business Center (TBC)

• �Create 15 flexible sized technology 
adapted classrooms for computer 
network technologies & security (CNT), 
paralegal and business programs

• �Create four specialized CNT classrooms to 
connect to the CNT Networking Lab

> �Connect the TBC and Heritage Hall buildings

> �Correct more than $6.536M in deferred 
maintenance in the Business Building

IMPACT TO ACADEMIC SPACE & COLLEGE:
> �Significantly reduce current Facilities 

Condition Index (FCI) from 0.56 to 0.10

> �Better accommodate CISCO teaching 
classroom’s space utilization needs for 
networking equipment

> �Improve energy efficiency while also providing 
access to natural sunlight not had by more 
than 50% of the current classroom spaces

> �Maintain the unique aspects of the campus’ 
architectural identity while providing a 
modernized framework

IMPACT ON WORKFORCE, COMMUNITY 
 & STATE:

2018 REQUEST:
$698 THOUSAND FOR DESIGN

2020 REQUEST:
$14.653 MILLION FOR CONSTRUCTION
*Based on 2015 estimates

Inver Hills Community College
Technology & Business Center Renovation

PRIORITY #1:

$2.5 million to replace 
activities building roof

PRIORITY #2:

$1.9 million for activities 
building air handler

PRIORITY #3:

$1.8 million for science 
building air handler

HEAPR REQUEST & PRIORITIES

CURRENT TECHNOLOGY & BUSINESS CENTER

Little to no natural light is available in second floor 
classrooms and hallways and 30% of the building 

is unusable space due to the floorplan or excess 
volume above resulting from the sloped roof

Computer networking 
equipment needs to be 

centralized and in a more 
useable space

A physical connection 
between the TBC and 
Heritage Hall would 
provide for greater 
partnerships and 

collaboration

Restrooms have not been 
remodeled since building 
was built and are not up 
to current codes or ADA 

standards; single stall, 
gender neutral restrooms 

will also be added

ABOUT HEAPR
> �Eliminates $6.536M in 

deferred maintenance

> �Brings rest rooms and 
air handlers up to code

> �Replaces unsafe 
electrical equipment

> �Eliminates leaks that 
cause water damage 
to equipment and 
materials in buildings

> �Replaces windows, 
doors, and roofs 
that will improve 
energy efficiency 

> �Reduces FCI from 
0.56 to 0.10

are first  
generation students

49%

are students 
of color

33%

of Americans with 
associate’s degrees 

make more than the 
median of those with 
a bachelor’s degrees 

(Georgetown University’s 
Center on Education 
and the Workforce) 

28%

total students, 
fall 2018

4,104

of graduates are 
employed in a field 

related to their degree

75%

certificates & degrees 
awarded in 2018

756

average lifetime 
earnings of 

an associate’s 
degree-holder 

(Georgetown University’s 
Center on Education 
and the Workforce) 

$1.7 MILLION
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PROJECT SCHEMATICS

EXISTING

PROPOSED TECHNOLOGY & BUSINESS CENTER OFFERS:
> �Improved quality and services in a flexible state-of-the-art learning environment 

for STEM, paralegal, business and accounting programs

> �Leveraged partnerships with CISCO, National Science Foundation, Minnesota 
State IT Center of Excellence, and Concordia University

> �Continued access to high quality internships, community based learning 
opportunities, and extra-curricular opportunities that provide students with 
experiences desirable to employers

Median 
Hourly Wage

% 
Growth

Sales Managers $61.66 5.5%

Computer and Information 
Systems Managers

$70.54 9.4%

Human Resources Managers $56.80 8.1%

Training and  Development 
Managers

$54.25 9%

Management Analysts $39.23 12.4%

Accountants and Auditors $33.47 7.7%

Credit Analysts $37.99 8.2%

Financial Analysts $42.93 10.1%

Computer Systems Analysts $45.00 6.5%

Information Security 
Analysts

$46.94 25.9%

Software Developers, 
Applications

$47.32 23.5%

Software Developers, 
Systems Software

$55.69 6.7%

Web Developers $39.73 9%

Database Administrators $45.45 9.6%

Network and Computer 
Systems Administrators

$42.00 4.1%

Computer Network 
Architects

$53.85 5.2%

Computer User 
Support Specialists

$27.10 6.7%

Computer Network Support 
Specialists

$29.88 10.3%

Civil Engineers $43.95 12.5%

Paralegals and Legal 
Assistants

$27.63 15.9%

MN DEED September 2019, Employment Outlook Tool 
and Occupation Employment Statistics Data Tool

EMPLOYMENT INFORMATION 
FOR FIELDS RELATED TO 
IMPACTED PROJECTED AREA

INVERHILLS.EDU  •  651-450-3000  •  2500 80TH ST. E., INVER GROVE HEIGHTS, MN 55076
INVER HILLS COMMUNITY COLLEGE IS AN AFFIRMATIVE ACTION, EQUAL OPPORTUNITY EMPLOYER/EDUCATOR. 

This information is available in an alternate format by calling 651-450-3508 or TTY/Minnesota Relay at 1-800-627-3529.

A member of Minnesota State
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